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Code of Business Conduct

Article 1 Purpose

The Code of Business Conduct is adopted for the purpose of encouraging directors, officers
and employees of ASLAN Pharmaceuticals Limited (the “Company”) to act in line with ethical
standards, and to help interested parties better understand the ethical standards of the
Company.

Article 2 Scope
The term ‘the Employees’ herein refers to directors, officers and employees of the Company.
Article3 Preventionof ConflictsofInterest

(1) The Employees shall perform their duties in an honest, ethical, objective and efficient
manner, and shall prevent from taking advantage of their position in the company to
obtain improper benefits for either themselves or their relatives.

(2) TheEmployees shall report to the responsible manager any transaction with
potential conflict of interest between them and the Company.

(3) Where a conflict of duty has not arisen but may arise, the Employees shall notify
the Company that a conflict may arise, and should try to avoid the conflict
occurring.

Article 4 Prevention of Opportunities for Personal Gain

The Employees shall not take personal advantage of business opportunities that they discover
during the course of their employment.
The Company shall prevent the Employees from engaging in any of the following activities:
(1) Seekingan opportunity to pursue personal gain through the use of Company
property, information or positions.
(2) Obtaining personal gain through the use of Company property, information or positions.
(3) Competing with the Company.

Article 5 Confidentiality

The Employees are obligated to maintain the confidentiality of nonpublic information
regarding the Company itself or its suppliers and customers undisclosed, except when the
Employees are required by law to disclose such information. Confidential information
includes any information that, if exploited by a competitor or leaked out to third parties, may
be harmful to the Company or its suppliers and customers.

Article 6 Fair Dealing

The Employees should endeavor to deal fairly with the Company's customers, service providers,
suppliers, competitors and employees. No employee, officer or director should take unfair
advantage of anyone through manipulation, concealment, abuse of privileged information,
misrepresentation of material facts, or any unfair dealing practice.

Article 7 Safeguarding and Proper Use of Company Assets

The Employees should protect the Company's assets and ensure their efficient use. All
Company assets should be used only for legitimate business purposes. The Employees shall
seek to protect the Company’s property from loss, damage, misuse, theft, fraud,
embezzlementand destruction.

Article 8 Legal Compliance

Itis the personal responsibility of each employee, officer and director to adhere to all laws
applicable to the Company, including securities laws.
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Article 9 Non-discrimination

In dealing with the Company's customers, service providers, suppliers, competitors and
employees, the Employees shall not discriminate on the basis of gender, race, religion or sexual
orientation.

Article10 Reportingillegalorunethicalconduct

The Company encourage its employees to report to the board of directors, managerial officer,
internal auditor, or other appropriate individual any suspected violations. The Company will
ensure the safety of informants, and the Company will not permit retaliation of any kind
against Employees for good faith reports of suspected violations of the Code of Business
Conduct by others.

Article 11  Dealing withViolations

(1) The Company takes every effort to prevent from violating the Code of Business
Conduct. In the event when misconduct has been noticed, the Company shall, within a
reasonable time, take actions to halt and correct such conduct. Personnel who violates
the Code of Business Conduct or other company policies and procedures may be
subjected to disciplinary actions.

(2) Theabove-mentioned personnel may file a complaint should he/she find the
investigation is not properly carried out.

(3) When adirector or managerial officer violates the Code of Business Conduct, the
Company shall, in addition to take disciplinary actions, promptly disclose such fact on
the Market Observation Post System (“MOPS”). Information that is required to be
disclosed includes the name and title of the violator, the date of the violation,
reasons for the violation, the provisions of the code violated, and the disciplinary
actions taken.

Article12  Waiver

Any waiver of the Code for a director or managerial officer of the Company may be made only
by the Board of Directors and must be promptly disclosed on MOPS and to the Company’s
shareholders, as required by applicable laws, rules and regulations. Information that is required to be
disclosed includes the name and the tile of the person entitled to exemption, the date on
which the board of directors adopted the resolution for exemption, and the period of, reasons
for, and principles behind the application of the exemption.

Article 13  Public Disclosure

Securities laws require full, fair, accurate, timely and understandable disclosure in the
Company'’s periodic reports with the Securities and Exchange Commission and the Taipei
Exchange and that the Company fairly presents its financial condition and results of
operations. Employees who are involved in or responsible for these reports are required to
ensure that the Company’s financial disclosure is accurate and transparent and that the
Company’s reports contain all of the information about the Company that would be
important to enable shareholders and potential investors to assess the soundness and risks
of the Company’s business and finances and the quality and integrity of the Company’s
accounting and disclosures.

The Company shall disclose the Code of Business Conduct it has adopted, and any
amendments to it, in its annual reports and prospectuses and on MOPS.

Article14 Enforcement

The Code of Business Conduct, and any amendments to it, shall be enforced after the
resolution of the board of directors, and shall be reported to shareholders.
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